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Barnett Associates Inc. goes International…Launches new Venture…

Recognizing the needs of its clients in the global marketplace, Barnett Associates has launched a new venture to address two identified areas of potential concern to its multinational clients – the need to ensure that your international employment practices are fully compliant with US and local jurisdiction regulations, and the need to simplify and optimize your global legal entity structure. 

We have formed a new company called Barnett International Enterprises LLC which combines the best employment tax minds in the United States with senior international tax experts who have extensive tax experience within both multinational corporations and the Big 4 tax and accounting firms.

We are pleased to now offer the following services:

· International Employment Practice analysis & review

· Global Entity Optimization analysis & review
Both services are designed to ensure that a multinational corporation is in substantial compliance with both its local law and US requirements.  The ultimate objectives, of course, are to reduce exposure in the areas of local corporate income tax, social tax and employment tax, to mitigate reporting concerns in local jurisdictions and in the US, and to create a more efficient and cost effective international operation.   

Part I:  International Employment Practice Review:

International employment practices are coming under increased scrutiny as a result of internal SARBOX reviews, external audit requirements and, in some cases, FIN 48 reviews.  Unfortunately, even within many large multinationals, this is an area that has escaped attention and often “falls through the cracks” of departmental responsibility.  Relying on local management to police these practices is problematic because they often believe incorrectly that there is no exposure if they are following common practices in their country or among their competitors.  They can be in for a large and expensive surprise.  Your company needs to identify any such practices and correct them – quickly…

Key Concentration Areas:

We have identified 5 specific international employment tax practices that we found to be fairly common and that have the greatest potential to be problematic under local regulations and generate the greatest exposure for multinationals:

· Use of “personal service companies” by senior personnel

· Misclassification of employees as “independent contractors”

· Expense reporting of stipends

· Multi-jurisdictional payments of compensation

· Reporting equity awards (options, restricted stock, etc) to employees of foreign affiliates 

We utilize a seamless and very effective process to identify issues and then develop remedial action plans with respect to international employment practices.  First, we prepare a diagnostic evaluation tailored to a corporation’s specific international operations. Next, we develop a template that we distribute to your foreign offices to gather crucial data.  Following careful analysis of the data, we review our findings and, where appropriate, offer a team of “Best in Class” advisors to develop practical solutions. Our team will be made up of senior Big 4 professionals and local legal counsel.  Or, we would be happy to work with your own team of internal personnel and external advisors.  

Barnett Makes the Difference

Part II:  Global Entity Optimization Review
Experts have conservatively estimated that the cost to maintain a single foreign-based legal entity (operational or dormant) can be as much as $50,000 per year. Multiplied many times over, such a cost is burdensome for a corporation of virtually any size.  A simplified and optimized global legal entity structure, in which excess entities are identified and eliminated, can generate substantial savings that directly impact a company’s operating income margin.  

Barnett has developed a relatively painless process to evaluate a corporation’s legal entity structure, propose and implement plans to achieve “right sizing” and implement a robust vetting process to ensure all interested parties participate, including in-house legal, tax, controllers, and operational management.  

The process is seamless, efficient and substantially unobtrusive.  The results produce quantifiable savings, as well as intangible but significant benefits, such as reduced external and tax reporting complexity, simplified audit and easier identification of planning opportunities.  

The Barnett Advantage is Clear

Utilizing procedures that have been honed and already implemented by senior experts in international tax management, employment practices and legal compliance, we have created a service specifically designed to improve the efficiency and cost savings of US multinationals dealing with the complexities of local laws and US regulations.  Our team is equipped to work hand in hand with your own management at the corporate and local level to ensure compliance and minimize financial exposure.  

Our careful, seamless approach results in significant savings, reduced complexity of operations, and a more efficient and transparent reporting structure going forward.  

There is no obligation to explore.  If you are interested in learning more please contact your Account Executive (516) 877-2860.       

